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Transforming low income workers from

Debt-being to Wealth-being
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TRUSTED BY 150+ EMPLOYERS
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Defining Employee Financial Well-Being

guA:MYMISIBUNG Ao nsRwdnvuadd Dau naddiSavnistdu Nululaauu ua: lusunAa

" dadutoogviddoyauazi
LHOWa

2 SYNAVLUIHLUIY wa: avild
MAOIULWU

Financial
Well-Being

3 wossnirlg

4 sreridkamigsieldasonan

Source: Financial Health Network's Guide to Employee Financial Health Solutions, Noburo

5 gms:zHUdauasfus:=aun
vamsla

6 lﬁwﬁoéwﬁaﬁlﬁusssu fuan
nodu

= M s 4 =
7 Daniwaaov ua: AuAMULeon
IWEJOWD

8 1Auspuldu ua: avnulWaauAa



" - - noburo
IU'II-'DEI all=MmMsivuyvovwunviIul wealth being

-~
—

Healthy JA21WS ua: SUsniunisLou s1gla LIAnNJ s1ede OucirGa ua: ms:sumskou = DBULAUDALEULWE OWD
G3Uea-n1SILKU | auwadnssumsidouvoudd | liirgdigridudy lugv Wdmsedudi poulAafiv 10% vovsiglalu
MSLOUAG Adscpea wold..Eoeluinud ucia=léou
dHsSumstAuaauLazavnuiu
oUAQa
Manageable R dA2wSNIvMISLOU s1gla wagﬁuésw:ha Ducir aa uci ms:tumswWou  DBUAURALEUTIY
SlUGEUMOLNULA: | — lsunuwnnﬂssumslmouuao (SuDrgRUYUAIvIY gv ISunWauduc poulaludv 10% vovsigld
Unofiuanudeon MLVlUIA. ZUlENLLAUT {uudia:zLdou
2190:0UnyHuBUNAN

p , o« vaAnusua:ddsniomsiou  sigla lSUUE)El S1e91g OrOuans:uU uazSuosWoull  TubwBufivamau
Challenging .~ o ,wpdnssumstdiouvovdd SreRUvuch THd wa=okdAmvBs: pouldvwlulduiviunda:
PURIMITISL S ULSa5 wollld..I3setiuch ua:iEUKLULBUWIUUAsE1va Ldou

Wawsaunldlov

Critical
GovsuuiluUayrn
LSuadU wa:zasvitn




% Upvusvoulngnuru

noburo

wealth-being

% LAgNaUQBIS:KU

Source : D1AMISd1SI0amuniIsadusvviulngd 2565 lag———
AUIWEINSEULASUTADIA:SSAD UHDNgIagHan1sming—



u

% ypvUsvVVIUINYNOK
wunmug,'ulau
nUlD\)

wealth-being

% LAZINQUQ

15901305 w

'+



youlne

= = = : = arpian . . I =k
Unykimistouwudnoiuadulind  thaonsielaluiweowocosiooneg Lalnatiaantauyu

AovHUlUWOMSARTEUEU MIROUUKIMSWOWORTATLZOU

shaulaluwonusauoie 7T

JovaInw (ul 63

dUMNU 2 UdVIDITY
souNINIKAalG ausu 12 vavlan

—
ol $1s:KU Ald9e donau doHoel
Us: Ulu
2 L I Ji J
"D, . T T Y
. S& Daurn WoWoRGIWS™:U10MS  gawowolos  [GISURa3s
o YaMsNISLOU ASBUASD

ISt i;ﬁiriﬁi.mz

[



duiHquHivUsyrKGau “A2IUSAN”

a>wlan + A wlis

JoloulKwolll

e s — - i
———— d@ AUs=AUIRAUSU
cihodvH3a

AG30onlU
LadXAovsSuURUDAuULOED

lidtodavmsavnu

13U laulnouys

oennla..oenni....
(WoLllusthtuontuKyunu

qQuaan a (Ha1g a AsY
GovqQuanuLQed)

noburo

wealth being



noburo

wealth-being

KauAWDY
nAuAQLOU a
MvuNISIvu

Fu€adouciisy
dadufo 319z
Wasguulavov

N\

Tudalo Sudda

Vicious cycle
back & forth

lbsousu Tuiwals

N

AAAAAAAAAA

2awWagudaaasan

L&asSuUsY o ¥ thMmavio ' ! . g
g wWuldla Little Celebration o Graduation

wnio @ o Kovle Q > . oo oo
oM°

Affirmative 2 m tato
2 A w aes
aoow - Recognition BULBY ¢



wfanssu Usum

l

ADUAQ

l

ADIUSEN

ADTUCADYNTS

|

ANULED aHQ

0
Wasuwnanssu <>

asivougnistou
lagisun IO (D
Usuaoucisinuoy

Usynnoagla
ALUIUIUTD




Ay =
wWHWIASH
TS uAourueuY
aaTuﬂU@ﬂ‘wu
Vaust umneeanliwe
A3ER LHHANEY

Anla 0

HITINISLIUN GI

Lsumaaﬂaaniﬁm Lsuumu
wieaifiu gileludies uas fa

‘J’IN‘Q‘B

‘WEI"I'J
maaaﬂawﬂwmam Sl

RufiuooN LazaINSOEIED
ﬁﬂum[‘;’]mamsﬁuﬁgnﬁaﬂﬁﬂu
SAUBGY

noburo

wealth-being



noburo

iy noburo’s SOLUTION

FINANCIAL LITERACY FINANCIAL WELFARE BEHAVIOR CHANGE
workshop ua: & elLearning PRODUCT MECHANISM

1ISeusSnSIoU ponc b . . ; e
N‘IUHé'ﬂ'qugi‘g‘l o WEBQRU Ooulau Gamification, Positive
- dHsSuwlnoiu Psychology Wiu mobile App

Savings




3 1o WBuAHl

1S8usSNIsoU WiusanUeyayl 3 31U
WD as1vdUugNISIou ciotliov ua: gvdiu

<>

<>

wald

1ulD asowunlasans
a:NauntuAIMeiu Usuasu
NAUAQ La:AULGDLAN

o =
avld

FIUMe
thavniseuusuduaviiorh
woalkawsatnadunnu:
U2VAULDY

JIUAQ  HRaRMsANLS |\
WUZIU BOUWD YouAQ ¥ou
anwWan NASovsDUa:
Us:aumsaduovaulow g il

i

noburo

wealth-being



LldumoMsISsus NMSNYWEaKU (Vuuauwaiasu)

MsAon 1: )
uu=unMsNoOWSaxl

f:l_’]SﬁDﬁ 2.
dotthKEUgMuYMSIoU

f:l_’]SﬁOﬁ 5 )
JuasumsYamsHU

ASAoN 4:
JamsHiuanS=uUU

ASADN 5 -
WaASAUAUSDUTIV

msﬁo_ﬁ 6
dokululomsevlvd

MsAdN 7 - -
insSavilalumsunsiiniv

MSAoN 8 : )
ANHNYINYIAUKT

MSHoN 9 -
sumvVaaKilulna asho3danmonisivu

mMsHion 10 - ;
aswyiduniulinduTuibusidh
mMsHon 11:

hinaulusudauad

MSHoN 12 :
Sas:onnmswlulil

noburo

wealth-being



Idumomisissu$ msadidninaauld (Vunauwalasdu)

3smsiumis
unavsumnHuauldlanasso

mgﬁoﬁ' 1. ASADA 5 :
wasudsaanaould ddonsoau .
= = el - L
MSADN 2 MSAdN 6 ;. v
whHuigmMsasu wavaaniianudu
1 i _: ‘
mMsnoN 3: ASADN 7
ASDUASOINSDDU DDUANUS
ASADN 4 sAON 8
sauliaun BYBUEIINAISDDU

noburo

wealth-being



AsAdYWEaxld

uu

-
-

ddaamsaulso MSAYAILENISIOU

wSauvWuUguLBDdUQHU

IWWuAtUMWESawlinviu

b

DVAUNISAUDAS

a4 DouUlKao

2]

v Uhu/sauanidulndeski
t0nu HSD sa LtadesHuUas sourpu
Weviiaulded aaaontls Uard Doulkan

uwulvaarUsieunna

LlasuanmiwAdoy

U
Us

uAKUUDNS:UU aaaanLle
DYUWO v Debt Consolidation
sourduastildunaulded aans:WpuIY
5 _ _ LWUnSs:uaduaacistdou
lUBUUWﬂOﬂSSUﬂ'\\)ﬂ'\Sl\)U

. v W3augununisnonIsaou
IWUASILAIOUIQ Uazasivo (@ouUnuBounhn wusthnsoay wiaL
LSUDDL qusWIaNNadURN Tua: 16 ool al -




R

Sioncaa T f———
NOBURO BEHAVIOR CHANGE TECHNOLOGY noburo

wealth being
Q W
Robo-Adpvisory for Debt Planning Yo—
s:uumuwudaartsigunnasaludd
Jufins185us1991w min Toloresuny gheawioleir e v A0 TIDY
s . » " agUswiuswaw . sworwwvoaloy
. Financial Planning Tools e ,
~ ASpulpUuinsudig ua:ouqadsa 7 . . b
Financial Skills eLearning
msivLSgUSMIsSLIOULa:NNU:330
swiuvoalvy
| S—

Behavior Change Mechanism
A:LLUUAIULYUU La: Reward As:AumsUsSuweanssuy

Monitoring & Reporting System
s:uudiamuna wa: asudoya




ajadnruvhia

UMWMSISUYDVATU

SUM dd/mmiy
J SUf dd/immilyyyy

w o Sestdaidou
po24 21NMISIAUN ]00%

doavdaifou

~10,000 uvn
15,000

ﬁuoq 5,000
® Swwil 20000

swid swiw

Fwrldaidou ® conde @ 1Sudu

uduons:uu
— 5000

wildos &

Nﬁwu
e 2,000

redn &udo Jufinfusw msho lustwa

HOW IT WORKS?

Robo-Advisory

for Debt Planning

——V

i
O O
()~—()

noburo

wealth-being



msiafidSoudd

msiingdntuyls
Tuyls iawdsunuavian

£

msfivnosuo

wiada

msfvaisovvuqadsa
v dandanmsiiowaainsaulso
[}

msiowdana
oud Ydugu Somsnd

msfiadodu

Boud YWugw Somisud

Eo ] & |

L4

&udo Jufinfusw msie lustwa

HOW IT WORKS?

Robo-Advisory

LEARN

Gamification | Budgeting
Financial Skills

3 ".Tﬁt——‘:-’f“;— : ~r a’-r,w..._'

S

—  noburo

wealth-being

®'s



guQQdo!
Auauns

P | - o= & -

audomsnowdaHU 1uad

Arudldsundoidou loaudaldsumsayda
pEhau! Wvnadudusutdudnasou:

Jsiwa

Robo-Advisory
for Debt Planning

LEARN

Gamification | Budgeting
Financial Skills

LOAN

Welfare Loan
for Refinancing

. p— - —



CREDIT LIMIT
UNLOCKED!!

N
W
'8
S

12 WEEKS




Savings Generation from Loan Refinancing
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SUCCESS STORY
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Real Power
Comes by

Empowering
Others
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